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A contest study for reducing discrimination in social judgment.  
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Journal Articles 

 

Axt, J.R. & To, J. (in press). How can debiasing research aid efforts to reduce discrimination?  

 Personality and Social Psychology Review.   

 

Roy, E. Hehman, E.L., & Axt, J.R. (in press). Local legislation is associated with regional  

 transgender attitudes. Personality and Social Psychology Bulletin.   

 

Axt, J.R.*, Buttrick, N.R.* & Feng, R (in press). A comparative investigation of the predictive

 validity of four implicit association measures of bias and prejudice. Personality and  

 Social Psychology Bulletin.  

 

Protzko, J., Krosnick, J., Nelson, L. D., Nosek, B. A., Axt, J.R., Berent, M., ... & Schooler, J.  

(2024). High replicability of newly-discovered social-behavioral findings is achievable. 

Nature Human Behaviour, 8, 311-319. 

 

 

https://osf.io/preprints/psyarxiv/8k597
https://www.miclab.ca/s/local-legislation-is-associated-with-regional-transgender-attitudes.pdf
https://www.miclab.ca/s/local-legislation-is-associated-with-regional-transgender-attitudes.pdf
https://www.miclab.ca/s/a-comparative-investigation-of-the-predictive-validity-of-four-indirect-measures-of-bias-and-prejudi.pdf
https://www.miclab.ca/s/a-comparative-investigation-of-the-predictive-validity-of-four-indirect-measures-of-bias-and-prejudi.pdf
https://www.miclab.ca/s/PKNNABBDELMOPPRWS2023.pdf


Morgenroth, T., Axt, J.R., & Westgate, E.C. (2024). What underlies the opposition to  

 trans-inclusive policies? The role of concerns about male violence versus attitudes 

 towards trans people. Personality and Social Psychology Bulletin, 50, 533-549. 

 

Nichols, A.*, Axt, J.R.*, Gosnell, E. & Ariely, D. (2023). A field study examining how  

workplace diversity impacts the recruitment of minority group members. Nature Human 

Behaviour, 7, 2212-2227.  

 

Axt, J.R., Siemers, N., Discepola, M., Martinez, P., Xiao, Z. & Wehrli, E. (2023). The mind’s  

“aye”? Investigating overlap in findings produced by reverse correlation versus self-

report. Journal of Experimental Social Psychology, 107, 104-110.  

 

Axt, J.R., Atwood, S., Talhelm, T. & Hehman, E.H. (2023). Asian men and Black women hold 

weaker race-gender associations: Evidence from the US and China. Social Psychological 

and Personality Science, 14, 675-683.  

 

Hester, N., Axt, J.R, Siemers, N., & Hehman, E.H. (2023). Evaluating validity properties of 25 

 race-related scales. Behavior Research Methods, 55, 1758-1777.  

 

Axt, J.R., Yang, J., & Deshpande, H. (2023). Misplaced intuitions in interventions to reduce 

 attractiveness-based discrimination. Personality and Social Psychology Bulletin,  

 49, 527-540.  

 

Stern, C.D. & Axt, J.R. (2022). Were Americans’ political attitudes linked to objective threats 

from COVID-19? An Examination of data from Project Implicit during initial months of 

the pandemic. Personality and Social Psychology Bulletin, 48, 1682-1700.  

 

Atwood, S. & Axt, J.R. (2021). Assessing implicit attitudes about androgyny. Journal of  

 Experimental Social Psychology, 96, 111-123.  

 

Axt, J.R., Feng, Y., & Bar-Anan, Y. (2021). The good and the bad: Are some attribute words 

 better than others in the Implicit Association Test? Behavior Research Methods,  53, 

2512-2527.  

 

Axt, J.R. & Johnson, D.J. (2021). Understanding mechanisms behind discrimination using  

 diffusion decision modeling. Journal of Experimental Social Psychology, 95, 26-34.  

 

Jiang. C., Vitiello, C., Axt, J.R., Campbell, J.T., & Ratliff, K.A. (2021). An examination of  

ingroup preferences among people with multiple socially stigmatized identities. Self and 

Identity, 20, 569-586.  

 

Stern, C.D. & Axt, J.R. (2021). Ideological differences in race and gender stereotyping.  

 Social Cognition, 39, 259-294.  

 

 

 

https://miclab.squarespace.com/s/what-underlies-opposition-to-transinclusive-policies.pdf
https://miclab.squarespace.com/s/what-underlies-opposition-to-transinclusive-policies.pdf
https://miclab.squarespace.com/s/what-underlies-opposition-to-transinclusive-policies.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/65411c6f0fe0696b51f0751c/1698765937115/a-field-study-of-the-impacts-of-workplace-diversity-on-the-recruitment-of-minority-group-members.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/65411c6f0fe0696b51f0751c/1698765937115/a-field-study-of-the-impacts-of-workplace-diversity-on-the-recruitment-of-minority-group-members.pdf
https://psyarxiv.com/65a4q
https://psyarxiv.com/65a4q
https://psyarxiv.com/65a4q
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/6335758b310f44438e2ecba6/1664447884556/asian-men-and-black-women-hold-weaker-racegender-associations.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/6335758b310f44438e2ecba6/1664447884556/asian-men-and-black-women-hold-weaker-racegender-associations.pdf
https://miclab.squarespace.com/s/evaluating-validity-properties-of-25-race-related-scales.pdf
https://miclab.squarespace.com/s/evaluating-validity-properties-of-25-race-related-scales.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/63429d0460a09e6a5b094237/1665309957072/misplaced-intuitions-in-interventions-to-reduce-attractiveness-based-discrimination.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/63429d0460a09e6a5b094237/1665309957072/misplaced-intuitions-in-interventions-to-reduce-attractiveness-based-discrimination.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/61719526528c596047e934db/1634833702560/were-americans-political-attitudes-linked-to-objective-threats-from-covid19.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/61719526528c596047e934db/1634833702560/were-americans-political-attitudes-linked-to-objective-threats-from-covid19.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/61719526528c596047e934db/1634833702560/were-americans-political-attitudes-linked-to-objective-threats-from-covid19.pdf
https://psyarxiv.com/gqhcb/
https://psyarxiv.com/cbek2/
https://psyarxiv.com/cbek2/
https://psyarxiv.com/asmrn/
https://psyarxiv.com/asmrn/
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72e2894bf12123c62e040/1571237420875/an-examination-of-ingroup-preferences-among-people-with-multiple-socially-stigmatized-identities.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72e2894bf12123c62e040/1571237420875/an-examination-of-ingroup-preferences-among-people-with-multiple-socially-stigmatized-identities.pdf
https://www.miclab.ca/s/ideological-differences-in-race-and-gender-stereotyping.pdf


Axt, J.R.*, Conway, M.C.*, Westgate, E.C. & Buttrick, N.R. (2021). Implicit attitudes  

independently predict gender and transgender-related beliefs. Personality and Social 

Psychology Bulletin, 47, 257-274. 

 

Cary, Lindsey A., Chasteen, A.L., & Axt, J.R. (2020). The interplay of individual differences, 

norms, and group identification in predicting prejudiced behavior in online video game 

interactions. Journal of Applied Social Psychology, 50, 623-637.  

 

Singh, B., Axt, J.R., Hudson, S.M., Mellinger, C., Wittenbrink, B., & Correll, J. (2020).  

When practice fails to reduce racial bias in the decision to shoot: The case of cognitive  

load. Social Cognition, 38, 555-570. 

 

Oishi, S., Choi, H., Galinha, I., Ishii, K., Komiya, A., Koo, M., Luhmann, M., Scollon, C.,  

Shin, J., Suh, E., Vittersø, J., Heintzelman, S., Kushlev, K., Westgate, E.C., Buttrick, N., 

Derk, J., Ebersole, C.R., Axt, J.R., Gilbert, E., Ng, B.W., Kurtz, J., & Besser, L.L. 

(2020). Happiness, meaning, and psychological richness. Affective Science, 1, 107-115. 

 

Axt, J.R., Landau, M.J., & Kay, A.C. (2020). The psychological appeal of fake news  

 attributions. Psychological Science, 31, 848-857.  

 

Stern, C.D. & Axt, J.R. (2020). Investigating whether group status modulates the relationship  

between individual differences in epistemic motivation and political conservatism. 

Journal of Research in Personality, 86, 274- 282.  

 

Thai, M., Lee, M.J., Axt, J.R., Hornsey, M. & Barlow, F.K (2020). Discrepancies in East Asians' 

Asians’ perceived actual and ideal phenotypic facial features. Asian American Journal of 

Psychology, 11, 117-125. 

 

Buttrick, N.R.*, Axt, J.R.*, Ebersole, C.R. & Huband, J. (2020). Re-assessing the incremental 

predictive validity of Implicit Association Tests. Journal of Experimental Social 

Psychology, 88, 31-60.  

 

Axt, J.R., Bar-Anan, Y, & Vianello, M. (2020). The relation between evaluation and racial  

categorization of emotional faces. Social Psychological and Personality Science, 11, 

196-206.  

 

Ma, A., Axt, J.R., & Kay, A.C. (2019). A control-based account of stereotyping. Journal of  

 Experimental Social Psychology, 84, 126-138. 

 

Oishi, S., Choi, H., Buttrick, N., Heintzelman, S., Kushlev, K., Westgate, E.C., Tucker, J.,  

Ebersole, C., Axt, J.R, Gilbert, E., Ng, B.W., & Besser, L.L. (2019). The Psychologically 

Rich Life Questionnaire. Journal of Research in Personality, 81, 257-270.   

 

Forscher, P.S., Lai, C.K., Axt, J.R., Ebersole, C.R., Herman, M., Devine, P.G. & Nosek, B.A.  

(2019). A meta-analysis of procedures to change implicit measures. Journal of 

Personality and Social Psychology, 117, 522-559. 

https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04ce4a1af5c6613b2d26c2/1594150476232/implicit-transgender-attitudes-+independently-predict-beliefs-about+gender-and-transgender-people.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04ce4a1af5c6613b2d26c2/1594150476232/implicit-transgender-attitudes-+independently-predict-beliefs-about+gender-and-transgender-people.pdf
https://www.miclab.ca/s/the-interplay-of-individual-differences-norms-and-group-identification-in-predicting-prejudiced-beha.pdf
https://www.miclab.ca/s/the-interplay-of-individual-differences-norms-and-group-identification-in-predicting-prejudiced-beha.pdf
https://www.miclab.ca/s/the-interplay-of-individual-differences-norms-and-group-identification-in-predicting-prejudiced-beha.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04f8ee5a217059dc90ed1c/1594161422368/when-practice-fails-to-reduce-racial-bias-in-the-decision-to-shoot.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04f8ee5a217059dc90ed1c/1594161422368/when-practice-fails-to-reduce-racial-bias-in-the-decision-to-shoot.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04c9a5a6a0c44f7d23a12f/1594149286930/happiness-meaning-and-psychological-richness.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04cd69c11324413d82c42b/1594150254974/the-psychological-appeal-of-fake-news-attributions.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04cd69c11324413d82c42b/1594150254974/the-psychological-appeal-of-fake-news-attributions.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5e7757e0f476076330a1f0f5/1584879585356/Investigating-whether-group-status-modulates-the-relationship-between-individual-differences-in-epistemic+motivation-and-political-conservatism.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5e7757e0f476076330a1f0f5/1584879585356/Investigating-whether-group-status-modulates-the-relationship-between-individual-differences-in-epistemic+motivation-and-political-conservatism.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04c9f48aee540458d9e71d/1594149365295/discrepancies-in-East-Asians%E2%80%99-perceived-actual-and-ideal-phenotypic-facial+features.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5f04c9f48aee540458d9e71d/1594149365295/discrepancies-in-East-Asians%E2%80%99-perceived-actual-and-ideal-phenotypic-facial+features.pdf
https://psyarxiv.com/94by7
https://psyarxiv.com/94by7
https://osf.io/3v82z/
https://osf.io/3v82z/
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72e84f38c0b4c6e8efd8d/1571237512494/a-control-based-account-of-stereotyping.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72e5e32e76a5df12217e2/1571237472806/the-psychologically-rich-life-questionnaire.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72e5e32e76a5df12217e2/1571237472806/the-psychologically-rich-life-questionnaire.pdf
https://osf.io/b5m97/


Stern, C.D., & Axt, J.R. (2019). Group status modulates the associative strength between  

status quo supporting beliefs and anti-Black attitudes. Social Psychological and 

Personality Science, 10, 946-956.  

 

Kurdi, B., Seitchik, A.E., Axt, J.R., Carroll, T.J., Karapetyan, A., Kaushik, N., Tomezsko, D., 

Greenwald, A.G., & Banaji, M.R. (2019). Relationship between the Implicit Association 

Test and intergroup behavior: A meta-analysis. American Psychologist, 74, 569-586. 

 

Axt, J.R. & Lai, C.K. (2019). Reducing discrimination: A bias versus noise perspective. 

 Journal of Personality and Social Psychology, 117, 26-49.  

 

Axt, J.R., Casola, G.M., & Nosek, B.A (2019). Reducing social judgment biases may require 

identifying the potential source of bias. Personality and Social Psychology Bulletin, 45, 

1232-1251. 

 

Axt, J.R. (2018). The best way to measure explicit racial attitudes is to ask about them. Social 

 Psychological and Personality Science, 9, 896-906. 

 

Axt, J.R., Moran, T., & Bar-Anan, Y. (2018). Simultaneous ingroup and outgroup favoritism in   

            implicit social cognition. Journal of Experimental Social Psychology, 79, 275-289. 

 

Axt, J.R., Nguyen, H., & Nosek, B.A. (2018). The Judgment Bias Task: A reliable, flexible  

 method for assessing individual differences in social judgment biases. Journal of  

 Experimental Social Psychology, 76, 337-355. 

 

Axt, J.R. (2017). An unintentional pro-Black bias in judgment among educators. British  

 Journal of Educational Psychology, 87, 408-421. 

 

Axt, J.R., & Trawalter, S. (2017). Whites demonstrate anti-Black associations but do not 

reinforce them. Journal of Experimental Social Psychology, 70, 8-18.   

 

Schmidt, K*. & Axt, J.R.* (2016). Implicit and explicit attitudes towards African  

 Americans and Barack Obama did not substantively change during Obama’s 

 presidency. Social Cognition, 34, 559-588. 

 

Lai, C. K., Skinner, A. L., Cooley, E., Murrar, S., Brauer, M., Devos, T., Calanchini, J.,  

 Xiao, Y.J., Pedram, C., Marshburn, C. K., Simon, S., Blanchar, J. C., Joy-Gaba, J. 

 A., Conway, J., Redford ,L., Klein, R. A., Roussos, G., Schellhaas, F. M. H., Burns, M., 

 Hu, X., McLean, M. C., Axt, J. R., Asgari, S., Schmidt, K., Rubinstein., R, Marini, M., 

 Rubichi, S., Shin,. J. L., & Nosek, B. A. (2016).  Reducing implicit racial preferences II: 

 Intervention effectiveness across time. Journal of Experimental Psychology: General, 

 145, 1001-1016. 

 

Ebersole, C.R., Axt, J.R., Nosek, B.A. (2016). Scientists’ reputations are based less on being  

 right than on getting it right. PLoS Biology, 14 : e1002460. 

 

https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72eb522b43a42224826f9/1571237558188/group-status-modulates-the-associative-strength-between-status-quo-supporting-beliefs-and-anti-black-attitudes.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72eb522b43a42224826f9/1571237558188/group-status-modulates-the-associative-strength-between-status-quo-supporting-beliefs-and-anti-black-attitudes.pdf
https://psyarxiv.com/582gh/
https://psyarxiv.com/582gh/
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f0e94bf12123c62f4a0/1571237646905/reducing-discrimination.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f3739dcd74e28d35b2d/1571237689814/reducing-social-judgment-biases-may-require-identifying-the-potential-source-of-bias.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f3739dcd74e28d35b2d/1571237689814/reducing-social-judgment-biases-may-require-identifying-the-potential-source-of-bias.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f604632e628b7288e0c/1571237731655/the-best-way-to-measure-explicit-racial-attitudes-is-to-ask-about-them.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f8494bf12123c62ff17/1571237767285/simultaneous-ingroup-and-outgroup-favoritism-in-implicit-social-cognition.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72f8494bf12123c62ff17/1571237767285/simultaneous-ingroup-and-outgroup-favoritism-in-implicit-social-cognition.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72fa794bf12123c63018e/1571237800947/the-judgment-bias-task.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72fa794bf12123c63018e/1571237800947/the-judgment-bias-task.pdf
https://miclab.squarespace.com/s/an-unintentional-pro-black-bias-in-judgement-among-educators.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72ff6f38c0b4c6e8f1c63/1571237880925/whites-demonstrate-anti-black-associations-but-do-not-reinforce-them.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da72ff6f38c0b4c6e8f1c63/1571237880925/whites-demonstrate-anti-black-associations-but-do-not-reinforce-them.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da7302f39dcd74e28d36e99/1571237936041/implicit-and-explicit-attitudes-towards-african-americans-and-barack-obama-did-not-substantively-change-during-obamas-presidency.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da7302f39dcd74e28d36e99/1571237936041/implicit-and-explicit-attitudes-towards-african-americans-and-barack-obama-did-not-substantively-change-during-obamas-presidency.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da7302f39dcd74e28d36e99/1571237936041/implicit-and-explicit-attitudes-towards-african-americans-and-barack-obama-did-not-substantively-change-during-obamas-presidency.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da730ee22b43a4222484dbc/1571238126805/reducing-implicit-racial-preferences-ii.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da730ee22b43a4222484dbc/1571238126805/reducing-implicit-racial-preferences-ii.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da7310ff38c0b4c6e8f361d/1571238160463/scientists-reputations-are-based-on-getting-it-right-not-being-right.pdf
https://static1.squarespace.com/static/5d5d5e7904bf1c00017de915/t/5da7310ff38c0b4c6e8f361d/1571238160463/scientists-reputations-are-based-on-getting-it-right-not-being-right.pdf
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National Academy of Sciences, 113, 4296-4301.  

 

Axt, J.R., & Oishi, S. (2016). When unfair treatment helps performance. Motivation and  

 Emotion, 40, 243-257. 

 

Axt, J.R., Ebersole, C.R. & Nosek, B.A. (2016). An unintentional, robust, and replicable pro-

Black bias in social judgment. Social Cognition, 34, 1-39.  
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and using the Brief Implicit Association Test: Recommended scoring procedures. PLoS 
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Axt, J.R., Ebersole, C.R. & Nosek, B.A. (2014). The rules of implicit evaluation by race,   
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